
· Five cos in Nifty 100 did not have wom
en directors in FY22, finds survey 
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F ive of th_e top 100 l~~ed 
com

pam
es, com

pnsm
g 

three public sector com
-

panies and one state-ovl'Iled 
bank, did not have a w

om
an 

independent director on their 
boards in FY

22, violating the 
C

om
panies A

ct, a corporate 
governance sw

vey has found. 
T

he num
ber of non-com

pli-
ant com

panies w
as six in FY

20 
and 12 in FY

2I, per the third 
edition ofExcellenceEnablers' 
Sw

vey on C
orporate G

overn-
ance. Founded byform

erSecu-
ri.ties and Exchange Board of 

India (SebO chairm
an M

 D
am

o-
daran, Excellence Enablers is a 
specialist corporate govern-
anceand environm

ental, social 
andgovem

ance(ESG
) advisory 

firm
. 

"W
hile the presence of a 

w
om

an independent directors 
on boards has been m

anqated, 
there is no sim

ilar provision for 
w

om
en executives graduating 

to board positions," the sw
vey 

said. 
T

his, the sw
vey said, can 

happen only if a sufficient 
num

ber of com
petent w

om
en 

are identified and are provided 
appropriate career progression 
in the organization. A

s of.31 
M

arch 2021 and 2022, three 

"~ 

The survey used annual reports and w
ebsite disclosures of N

ifty 
100 com

panies as a base. 

com
panieshadw

om
enm

anag-
ingdirectors, w

hile the num
ber 

of w
om

en chairpersons w
ere 

sevenin"FY
22andfivein FY

2I. 
"It_is equally im

portant to . 

focus on m
ore w

om
en occupy-

ing positions of chair/m
anag-

ingdirector, asw
ell as beingon 

anum
berofboardcom

m
ittees, 

and chairing som
e of them

,• it 

said. 
T

he survey used annual 
reports and w

ebsite disclosures 
of N

ifty JOO com
panies as a 

base to look at param
eters that 

im
pact on, and m

anifest, the 
corporate governance stan-
dards of com

panies. 
T

he top JOO com
panies 

include 12 public sector under-
takings (PSU

s), nine banks and 
four insurance com

panies, 
am

ong others. 
A

part from
 gender, the sur-

vey also looked at age diversity 
in boards. A

sof3I M
arch 2022, 

ofthe556 independent direct-
ors, 46 w

ere less than 50 years 
of age, w

hile the oldest inde-
pendentdirectorw

as 89years. 

T
he average age of 556 inde-

pendent directors w
as 63.38 

years. 
"G

iven the pace and the 
nature of change in the econ-
om

y and in the corporate 
w

orld, induction of younger 
persons on the boards w

ill 
increase relevance of boards,· 
the survey said. 

O
n the tenure of directors, 

the survey said that a reasona-
ble tenure is necessary for any 
director, executive or non-ex-
ecutive, to contribute to the 
functioning of the board. T

he 
legal provision of tw

o term
s, 

w
ith a m

axim
um

offiveyearsin 
each 

term
, 

satisfactorily 
addresses the issue of tenure of 

IDs, it said. 
In FY

22, the average tenure 
ofl,079 directors from

 the date 
of first appointm

ent w
as 6.63 

years, w
ith the longest tenure 

beingat53.6I years, the sm
vey 

found. 
"The near interm

inable ten-
ures of som

e of the chairs of 
com

m
ittees stand in the w

ay of 
the com

m
ittees reinventing 

them
selves to m

eet em
erging 

challenges. W
hatism

orecriti· 
cal is that extended spells as 
chairs w

ould tend to im
pact on 

the independence of the per-
son concerned, as also to blunt 
the nature of challenge that 
shouldbem

ountedtothem
an-

agem
ent," it said. 
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