
Top 100 listed firms improve 
corporate governance score 
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•• · ':;j!( _:; · · · 31, 2021,' 17 companies (of women independent direct-

Our Bureau j ·•"' · which 11 were PSUs and two ors (IDs) on the board, as on 
Mumbai jl ,. : , ,..., . were' PSBs) were non-com- · Mai:ch 31, 2022, five- oom-

1 ,*;£-f : : plian~ but as on Marcll._,}1, · pames (mcluding three 
The top-100 listed~-~· 2022, only one -'com~y PSUs and one PSB) did not 
seem to be doing~-· , .. ,0f;:~(pon~PSU) has .~en found . have any women.IDs. As on 
when it comes .to · • •\ - . . ' teibe-nQ11-compliant. . March 31, 2021, 12 compan-
corporate -govemanc.e .. : •· ., . : ''It -been noticed that . ies did-not have a single wo-
gets, per the third editi , ' f . eyery effective B<>ard has ari-' • man as: ID. "While the pres--
Excellence Enablers' Survey -· appropriate of EDs ~d ·. · ence of a woman ID on 
on Corporate GQvernance. . • ,· ... ,. · . NEDsf WithQ~~-;:this , op-·t :· Boards. has been mandated, 
Excellence Enabl~ is · M D~mqd_· aran; former SEBI tim~ mix, ~~•t~d \~ .: ,;,;; there is. no provision 
backed by fo~ 4EBI Cha1rm~.11. • , · not.get the ~~t-of them-·· · for women exeamvesgradu~ 
Chairman M Damodaran. siglit of persons who• have . ·. ating to. Board positions. 

According to the survey, ex~tive ~esponsibilitie~ .. _': This can happen only if a suf-
there is improvement in Cfir-.:. . i oh~tive directors. ~4 ~rience," t:pe survey .· . , fi.cient number of competent 
porate governance param!t-"'' . · While nine · companies were , said, The agency has used women are identified and 
ers over the1 last few years.· · · fourid to be non-compliant -· the annual .reports and web- are provided with appropri-
For instance, SEBI rules r~ .> with this requirement . in· : site discl~es of Nifty 100 ate career progression in the 
quire that the Board of Dir-:/'. 20~l, as 'otMarch 31, 2022, . ,companies a's ·,~ J)ase. look organisation. It is equally 
ectors shall have an op- : all compames had more than. · at parameters \that impact important to focus on more 
t:im.ut1l combination of the P,respribed ~u.m of on, and tna11µest, the corpor- . . women occupying positions 
executive and non-executive 50 per cent. · · · ate governance standards of of Chair/ MD, as well as be-
directors with at least one Similarly, at . least ~ne- companies. ing on a number of 
woman director and not less third of the Board of Direct- committees, and , chamng 1 

thanSOpercentofth,e.Board , ors.shallcompriseindepend~ :WOMEN JDS some of them," the report / 
of Directors shall comprise ent directors. As ,on March When it comes to appointing said 
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